occupational health
and wellbeing
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Summary of Services

Existing Employee

Unwell, injured,
underperformance
or poor attendance

Fitness for Work Assessment
(Management Referral)

Fit for Job Role
with or without
workplace
adjustments

: :

Health and Wellbeing Employee Assistance
Programme Programme

Routine Baseline
in preparation for
Health Surveillance monitoring

Health Surveillance monitoring run and agreed
by organisation (in conjunction with
organisation’s Health, Safety, HR policies
and procedures)

Management Communication
Advice & Record Keeping




